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3OHMRBLOYMO ZOEOB30L LOBEGMAIN OMOL BOIOOMEO FO3MEIMIOYMO 3OMOMMYTO
MY306IMM LEOHORO® OB630MOMYOO® O OIMB393900m LOZLY LOIYOIGO™MT0. 03 B MYMO
®}96MIg60L P39, 3oLOEYOOE, 8603369mMmMz0600 ToLo obHMGOIMmo 3MbhagLHOL, dob-
006 H900L, JgxrOLYdOL FgOMEIL0L, FO6OEZ0L FLMBMOM MMaBNdBOE00L (WHO) 390ML3g]-
H030LO O 9J0dMO doOB30L LHoHOLHOZOL 0370806 YMO BEZMIVMYJMOOL V6O 0B (Burnout
Syndrome:Exploring its Origin and Definition, July 3, 2023).

3000630 (Burnout), Hmam®3 306H™m369000 3OHM@BLOYMO O ZMBYHOMH030 bMaMYoaL
®}Y6™M3960, 1970-006 BEMgo0oOb doboo 39360960 BLOJMMMAMO YIHOOMIGO0L MO0gdHo O
3030HMIYMO 0Y™M 03 0O3006900L 3O MOMHFq00L JgLOLEOZMO, HMTJMMO 3OMBILOYOO3
33038060900 LOZO VVINVBYOMOL 0BHYOLOYD JOMOYOHOIMOOL, FOMBY BOYO30L O EOLTO-
©900L. 08 Lobob 3OHMAWILOYdT0 FgLOYMGOYMOo LOIYFOML Lo mymaob dobgzom BdodYz060
3mB0300 Jgo®ogb ggodob 3GHMBYLOOL, GOEAEOL FOMOMNO 3OHMABILOMBOMOBIOL OO O
LOFOO MO 3oM3399m0 30OHMZBYMO M30090900L0 BEMMOO O 3PYTFOOYH0 EOIMZOIOYIMIdO
30(3096(900L O 3MMYago0L 303G M. gL dMmombm3L 9JodobEOd O MbdM 03, BOBOZIM
@O 90ME0YM HLIGLL, HoLO VAMBYGO30L Vb OTMBOH30L Jg3Mb393030 Z30MOMOYOO 3OHMRY-
LOMBOMYS FoEOB3d. 08 ®WIBM3IgHooL Fobbomzd ®MO3006 dbmMmmMmEO GLOJMHEMMaN e
3MbH9gdLHB0 bEYdMEO. 39MdIOH §. BOMOYHOGMZIMAS (330690 BOGIMIMdOL 03gMo-
390 ggdbogmmman 1926—19996), 306393 dMBYMO FoOB30, HMaMM 3 ,,LOALOLYHOLO®I0
06(9®aLOL O FMHOZOEO0L OZOMBZO OO JYZNEIMILO FoOMmMommdd” (Staff of burnout,
journal of Social Persppectives 1974). 39003330 3o®ob30L 3mb3gxhoL 3gLBOZMO LOIY3-
6096 ™M 9hoddg dOO3000 O 3odM0339m0 30LO LOEGOOMIYMH-BLOJMMMa0YMO dL3YIDHO. 030
3060LOBM3GY, HMaMOJE ,, LOALObYMTo JOHMBOZYIMmOo JaMEOYIMO O 0bhHIO3IOLMBOMIYMO
LAHGILOGGOOL LOZOLYLME FOTMB3JII0 BHJOI(300, HMIJMO3 063930 BLOGMLMBOHY® COLH-
®9LbL” (Maslach, 2001). 3GMABgLOYMO FOOB30L LOBOGMMIOL HYLHO O CYHOMIGO 3MB3I3-
HIomodoE0d 90393030 3M0LAHNBO FOLENOHTL, MMIgMAdE d9dabo ,,mdmhmL LHObOGHO
300630L 3oLOBMIOE*- gombzoMho MBI (19816), G™AMOL dobg3zom, BOLEOYOO FoOB3O
330000006 M03gMHHOL LZOEOdY LOD gobdMINMYdOT0: HEMEOYMO OTMTBOHIY, VI3IOLM-
60M0HOE00 O 3OHMWBILOYMO F0MBY3900L BYOYI(E00. 9OME0YOH0 FOFMBOHIO 3YMoLLIMIL
JeHMB039mo LHGgLOL IO JI3VMOIYM FO(339MOL O 969MZgH0ZYM0 GHLIYOLOL gobmg-
300L. 939OHLEBOMOBOGFOOL EOML HBEEHLY B93OHYMO EOTMZOEIOYMHdS LOZYIMNOGO LOTY-
FomL, 303096Md0L, 3MMMYaq00L 3030MHM O boLOVMEYOL (3060dJ0m, BYIgHO FOM0HOO-
69000, LOJYIoMm 3OMEaLOLEVE gMmBIdM030 EOLHOBEMgdom. 3OM®WILOIYMmo FomBY39d0L
903993000 EOML 30 63a30HOYO0 EOIMI0EIOYMI0d HBEYOO LOZINOH0 MOZ0L F0TOOHM OG-
3™339h9bHIOH™MO0L, BoMPdoHgoemmdab 3obEmab bobom - 9.6. ,,3LogmmMmanydo doMEbo”.

3oLEOROL 3MBEIBREOOL B0bYO30M, FOO6OEZOL ALMBMOM MGZO60DHO3F00D BOGTMOE-
3060 3OM®9LOYMO FOEVBZ0L MOBVFYOO™M3Z9 EIWBROBOE0V: ,,9L OGOL LOBEOMA0, HMAJMO
300006900 LOALObYGOL JOMBOZYMO LAHGILOL dGOVIBITHIDO® FOOMZOL EOHML. 3O M®Y-
LOIYIO FOOBZO OO OGNOL FYHOB0EN0 VTGO 0370 BLOJOOHE 0PN O SLMF0OE00L FOTMBYIYTNO
996(hOMy®0 dIMOM®dgo0L E0OZ3bMLEAH0ZYO O LHOHOLHOIYE LObgMBdM3d6gemmdn (DSM-
30), 3930 030 3mMbLYBHOYMOO OOZOY0O0L O FOMMOL OIOZ3TMYOYMO FOHIGMIEMOOL
3OHMOMY3n00L LOGOMOTMGHOLM gmmobogogzohm®do (ICD-10, World health organization, 1992)
@O 3obLOBM3GOYMNO, OHMmam®mE Z73.0 (303Mx0h3d). 39-11 93000030 (ICD-11, World health
organization, 2018) g3o@o630L LOBEO®AN VWOOMHOYI 0O 3OMBYLOYIM BYOMIYbOE J9dI30
BmIgb3momgthom ,,QD85 Burn-out®.

-28 -



3OOM@oLOYM FoEOB30L bIoMo Jgomdom 003039096 LbgoOLbgzd 3LEOZLO
LOB3HMAGOOL BJMBy FEAMIVMHGJMOJOMOD, OMaMEYO0(EVO: ZM0bo3gdo ©Y3MHLOY,
3OLAHHG®OZ337M™0 LHG®GLOL VT OMMMOO O JOHMBOZYMMO ZOEOMMOMMONL LObOGOM®AIn. doyby-
O30 030LY, HM3 LOA3H™MIYd0 Fgodmgdd 3LEO3LO 0YML, SOMABYLOYM FOEOBZOL ©g3L M™o
3u630Lbg3v3903mm0 60dO60: 0L OAMIOBOGIMAL LOBLOLYOHIMIG030 BOJHMDYO0EOL O
30000MHY00 3oM3393mm0 39GH om0l 399a3. 30360BOGIMOO 30HMO0MO® 0YMRBO 5 LHo-
©OO@: ,00WMMO0L mgg”, ,LoBgogz0L" agooho, JOHMBoggmo LHGILO, 3M0BoLO @O
»3009mdg dgpobgdo“ (Veninga and Spradleys Stage model,1981). ,m0@mmoobL m3gLb®
0boLOOMYdL BMYM3OMgdoL, 9oMPYBOOBAOLO O LOVAOYOL ZOHIBMYY, MOE dbomo ZOIMB-
3939000 O0M0L doOb630OHMIYOYMO. ,LOB3030L" IBOBOHOL gHO30 FOTMOMHY3d OWMMO-
MMo0m, doemolb 970000 EOOM39300 O LOFYTOML 0O FBDOGEO Y3FOYMTOMYIO.
JeHmbozgmo bAHG®ILOL ghHodo godmbobhgmod 03960(H9HOL EOI390Mmgdom O I3MaLOYLMO
3obBymodom. 3M0dobo 3M0bYdd BLOJMLMIOHYOHO OOM393900m: dOHaMoymo B6930L
(330MM900MOY, JAoMMOY, 399-606Mog0oL HMOghHoL 3O MOMMYaxd0, FOEOL 33O IO O 0.3..
»3009mmbdg Fg50bgdo” dmmm 3gbymg ghHo300, HMEILOE ZM0bIdd BLOJMLMAdEHODOE0OL
LEYMO FOBORILHOB0O.

300B30L gL FMEIYMO O dWbOTLBYMO 06EOZOHMMYO0 OHNO6 ZOTOWOMboNydgeMO
6096900 LOIMIOZM™M LOGMYMYYO0L TgLobyo. dogbgEO30® doOB30L LOBE®MANL V3gHo-
3Im0 BOMIMIMB0LY, 3OHMABGLOYMO OEOBZ30L WYO6MAYboL 339308 dmgemo ALMOBMOM
dm0(339.

0096M030L 3996909 JHohg0do 9Jodmo 49%-L 0MY6036900 doOB30L LO3HMBYd0
(Medscape, 2024 69ema0). 3oL BMoL FLEO3LO, FOOIY YOO LOIJOOE0OM EObIOE®YdOL
990089000 33MMo3 @OO®B0JLOMIL ZoOB30L yzgmody domomo dohH3g6gdgmmo (63%). dom
9m3ys3bgb ®»90ob03oHmemmagon, 30b693MMMAaY00, MB3MIMMagd0, 3900HMId0 O MEOboL
99009060 (Medscape, 2024 69mo0). 3oob30L 30H9d0® godmzombymo 9909900L 83%-30 @ooO-
LObyMO 3O MWILOPMO LAHGYLO, 62%-00 dOIOMZOHOHOIYMO dIMEFOH9d0L JoMO0 HOMOYBMOY,
41%-30 LOBJLOLYE®T0 AMOZ0MO LOVMOL OHOMYdS O 40%-30 dETNBOLAHGOHMGYdOL, OT-
LOgB90mMgdOLO O MOBOFTOMAMYO0L FbGOEOL 30(H030L3930L BOIMadMdO (Medscape, 2024).

3OHMRBGLOYMO FOOBZO OOOL FOBOOEZ0L LOLHYIOL BOGIYMO 3G0BOLO. 3G MBmLOYIO
30oB30L yzgmodg 693000M0 Jgaa0d d9830MY07ma LOALOLYGIMOIM030 9BYIHOOOMOO
(Halbesleben and Buckley, 2004). o3 LOBE@GOH®AOL IJMbg MOBOITGOMAMYd0 BOIMMYdOE
3OMOIJH0IMGO0 0M006. OOB30 9dM0gMgoL LOALObIYMHOL ODHM™M3900L LI®30ML O gL
ROBOBLYOOEOE d30M0 JEIOO MGZO60BOENOL, OO MOBVITIOMIAMgdo 3gho LobdoHom
04969096 03003YMABRMO0L O®YgOL O OEEIY6Y6 LOIYIomL (Maslach and Leiter, 1997).
9900900LM300L 30 3OMABHLOYMO O OBZO BOGIMOOBIBL ,,g3bomo3 930H300L" - 8603369 M-
306 3MmoOomydoL 8dodg IgIaJd0m. 03gM030L Fgahmgdgmo Ibhohgoob LOIJOE0bM
OLME00E00L (AMA) 30(39-3G9d0HbHO JOHOLHN69 LOBLZO, 9gL3adH0 9J039d0L ZaMOMMOMYM-
000L LOZOMbY030, OMB0T6O3L ZOOB30L doMomo 30B9B0L: LHGHLOL Lodo™MdaL, EOdbddMYg
396LMBbOMOL IBOEFOHL O 9Jod0L OROLAGOL BOZMGOMOOL. gb d0MOL  LOZOMbYO0, MO
03NBbOLAHGOEOYIO MOEIGJO0L LOJOMOTMEHOLM HOGMPYMMOOL O FLFEIMMOOL dMoMbmgL
(Christine Sinsky, MD, the vice president of professional satisfaction, AMA, 2023.).

LOBMOM FOBEOEZ0L MEOFOBOBOE0VT 3603369MMM3060 MMM 0MOIOTd 08 WHbM-
3960L 0MOOMYO0m, MHOTO(F 3OIMN06300 LOJOMOTMEOLM ONBHIHILIdY FoOBZ0L 3GM9396-
300LO EO FoOm3z0L dgbobgd. 2024 Bemob MPhHm3dgHT0, 30bOOT0 OEIaT0MNd LOYOMOIM-
6Hobm 3mbxyghgbiono (The International Conference on Physician Health™ (ICPH) 2024),
6OMIGMoE 9dm3b900 9g4odmo FOBIOMIMMMOOL. 3MbRIMI63E00L BOMamYodo gobbomymo
096900 9908mO 3OM®BaLOYMO ZOoEOB30L godmMA63930 30dIBYO0 O 3OHMOMYT0L googhal
06mM30309M0 9mMOYd0.

y4mz39mo H90mmJanmoob 3odmamabotmy, 3O MMl dmLORZOMYOMOE Lodo®Mmo
3M33mggLg®o doEamad. 393963001 d0dOOM, FObOEZ0L LOLHIFOL O MG®FO60dO(30YOOL
3b6OH0EOb 0YE0MmMY0gmm0d 9J03900L BWObOBLYMO, BLOJMEM®MaNY®O OO B0BOZYIH0 JLOBO ;-
bmgooL ydemHPb3gMmymMAo.
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Professional burnout — myth or reality?!
Maka Chumburidze

Keywords: Burnout, exhaustion, depression, COVID-19 pandemic.

Burnout syndrome has become a widespread problem in today's fast-paced and demanding world. To
gain a better understanding of this complex phenomenon, it is crucial to comprehend its historical
context, definition, assessment methods, the World Health Organization (WHQO) perspective, and the
currentrate of physicians' burnout.

Herbert J. Freudenberger was a German-born American psychologist, who initially termed and
defined burnout to be a "state of mental and physical exhaustion caused by one's professional life".
Later it became a standard reference for this phenomenon.

The newest ICD-11 of the World Health Organization (WHO) describes occupational burnout as an
occupational phenomenon resulting from chronic workplace stress that has not been successfully
managed, with symptoms characterized by "feelings of energy depletion or exhaustion; increased
mental distance from one's job, or feelings of negativism or cynicism related to one's job; and reduced
professional efficacy. "It is classified as a mismatch between the challenges of work and a person's
mental and physical resources, butis not recognized by the WHO as a medical condition.

In 1981, Maslach and Jackson developed the first widely used instrument for assessing burnout, the
Maslach Burnout Inventory (MBI). It remains by far the most commonly used instrument to assess the
condition. The instrument takes 10 minutes to complete. The MBI measures three dimensions of
burnout: emotional exhaustion, depersonalization, and personal accomplishment.

The responsibility of completing too many tasks is the root cause of the overwhelming sense of
exhaustion that hits many medical professionals. Physicians report that they are not able to offer each
patient enough of their attention. This may be because of office protocol or because they are working
too many hours.

Nearly half of physicians report experiencing burnout in 2024, according to Medscape's 2024
physician burnout and depression report. The 49% burnout rate is a reduction from last year, when
53% of physicians reported burnout. During the COVID-19 pandemic, healthcare workers have
reported increased stress, depression, anxiety, sleep disturbances, and PTSD conditions that are also
associated with burnout.

After the COVID-19 pandemic more attention has been drawn towards physicians' health. The
International Conference on Physician Health™ (ICPH) will take place on Oct. 17-19, 2024, in
Canada. ltis a scientific conference sponsored jointly by the American Medical Association, Canadian
Medical Association and British Medical Association. We hope that at this conference solution for this
problem will be found.

There is afamous three “R”s approach to treat professional burnout. The first “R” stands for recognize.
It is important to recognize and watch for the warning signs of professional burnout. The next “R” is
reverse. After recognizing professional burnout, it is important to construct a plan to undo the
damage.Thelast“R”is resilience.

By identifying the source of burnout, setting boundaries, practicing self-care, connecting with others,
talking to your manager, and taking time off, you can heal and thrive in your work and personal life.
Remember, prioritizing your well-being is essential to achieving long-term success and happiness.
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